County

Agent

4-H CERTIFICATE ORDER FORM

Date

* Date Needed

Mail this order form to Carol Reilly, 4-H Youth Development, Box 7606, Raleigh, NC, 27695-
7606. Or, you may fax your request to Carol at 919-515-7812. Or, you may email Carol at
carol_reilly@ncsu.edu * Please check your supplies in advance to allow ample time to
receive your order. Please make sure you are giving us ample time to pack it up and send
it out. A full week before you need it would be good.

A. CLUBS QUANTITY
1. 4-H Club Charter
2. Anniversary Seals (Gold)
3. Community Service Award

B. 4-H MEMBER

1.

8.

Certificate of Achievement
(has blank to fill in project/activity without designation of year)

County Championship Certificate

Teen Leadership Certificate (use for junior and teen)
Achievement Project Certificates

Green Clover Award Gold Clover Award

Silver Clover Award Bronze Clover Award
4-H Discovery Award (for all 4-Hers completing the

4-H Discovery Project)

4-H Youth Volunteer Award

School Enrichment Certificate

4-H Membership Cards

C. ADULT LEADER

1.

2.

4-H Adult VVolunteer Award

Certificate of Appreciation

5/26/2006



Order Form for

County Winners in National 4-H Awards Programs
(Awards Provided through National 4-H Council from Sponsors)

County

Agent

Date

* Date Needed

(Mail this order form to Carol Reilly, 4-H Youth Development, Box 7606, Raleigh, NC, 27695-

7606). Or, you may fax your request to Carol at 919-515-7812. * Please check your supplies
in advance to allow ample time to receive your order.

Program Availability at this Time | Qty. Ordered | Qty. Mailed
Gardening & Low supply.
Horticulture
Horse Good supply.
Petroleum Power Low supply.
Swine Low supply.
Home Management Moderate supply.
Automotive Moderate supply.
Clothing Moderate supply
Goats Low supply
Home Environment Moderate supply.

Medals that are not currently available through the Department of 4-H Youth
Development can be ordered directly from the National 4-H Council. Refer to

your Source Book.

If you have not received a current Source Book (catalog), you may want to fax a
request for one (see below), giving your name and complete mailing address.

National 4-H Council/Supply Service
7100 Connecticut Avenue
Chevy Chase, MD 20815-4999
Phone #: 301-961-2934 (M-F, Hours: 8:30 a.m. -5 p.m. E.S.T.)
FAX #: 301-961-2937 (Fax available 24 hours a day)
Or order via the web by logging on to:  http://www.4-Hmall.org/

5/26/2006



	Communications issues with Stefanie ConradI am having communications issues with Stefanie that needs to be addressed as my trying to be nice and work things out without conflict do not seem to be working.  She has had my cell phone number to call and fails to talk to me when issues arise and I am not in the office, as well as failing to call me directly on my extension or at a location I am known to be.In February Stefanie did not communicate with me or Dale and messed up a live registration database resulting in unnecessary and un-needed work.  I was out sick but was responsive via cell and email, however she chose not to use those avenues.  A few days later I was working at our Eastern Center camp and had to play a round-robin of phone calls instead of her communicating with me directly to resolve an issue that had arisen due to the earlier hastily created fixes tweaks.  This resulted in lost time for everyone involved of the phone round-robin, long distance phone costs, and unneeded stress.After fixing that issue I enacted a form for alleviating these kinds of issues.  Between then and now I have gone outside the call of duty to try to make things work easier for her for forms and edits to those forms, however those do not seem to have helped the communicative issues.When asking for updates of projects from her I either get no response or get a partial response.  She has reported broken equipment twice that was working and when I asked why she thought it was broken and verified to her that it had been working for quite some time, I do not get a response at all.On Tuesday (5/23/2006) she stopped by my office at 4:30 wanting to know how my schedule was for the next couple of days.  I explained that I was very busy and asked what she needed.  When she informed me it was for a new project, I advised her to get her dates and such and we’ll talk the next day.  I talked with her briefly on the phone before leaving the office and advised her to get the dates from Harriett that Harriett wanted it live and work backwards from there, however it would be at least 5 days before I could guarantee anything.  Upon arrival in the office on Wednesday(5/24/2006) I found a meeting scheduled for 9 that morning placed at 5:11 the night before.  I declined the meeting due to my workload and got a terse email about not being here for her meeting at 9.  Upon my email explaining I had declined it in Oracle (where she had placed it previously) and again stating that my schedule is very busy and scheduling it for later that afternoon, I got another terse reply which I found to be hostile in nature.  I took time to go over everything to answer her questions while not inciting another hostile email response.Today she went into the Equipment closet and removed a projector to look for a cable in it.  She stated she was "looking for a cable since Dale's was missing".Had I not asked her if she had checked out the projector and if it was the right one, I do not know what would have happened as I had the extra cable that Tovi found sitting in my office.When I asked her to bring Dale's projector she brought it in this big tub which contained the projector case, other cables, and some other supplies.  After verifying the port connections on the cable I had went with Dale's, I placed it in the projector case and gave it back to her.During this procedure she stood in my doorway with her arms folded looking upset that I was questioning her misappropriation of equipment.  She asked if we should test it and I informed her that as the cables only plug in one way there was no reason to do so, however she could if she chose to do so.  While I would not have had any issues doing so, in trying to keep on top of projects and deadlines, I really do not have time to deal with a negative, non-teamwork type of attitude.Thanks,Robert

