H1

~~Myth or Fact?~~

Determine whether each of following statements is a "myth" or a
"fact."
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8.

. Bullies are boys.

Bullies are insecure and have low self-esteem.

Bullies are usually failing in school.

Bullies are physically larger than their victims.

Bullies don't really mean to hurt their victims.

Looking different is the main reason children get bullied.
If the victim fights back, the bully will back down.

Other children should stay away from the bully-victim situations or

they'll get bullied as well.

9.

Bringing the parents of the victim and of the bully together for a

discussion is a good idea.

10. Victims have usually brought the trouble upon themselves.

DeBord, K. (2006). For teaching purposes. Parenting Conference, Clemmons,
NC.



Possible Signs of Bullying
(H2)

A child may indicate by their behavior that he or she is being bullied. 1f a
child shows some of the following signs, bullying may be responsible.
Adults should be aware of these possible signs and that they should
investigate if a child:

%

1s frightened of walking to or from school;

%

doesn't want to go on the school / public bus;
begs to be driven to school;

%

%

changes their usual routine;
1s unwilling to go to school (school phobic);

%

becomes withdrawn anxious, or lacking in confidence;
starts stammering;

attempts or threatens suicide or runs away;

cries themselves to sleep at night or has nightmares;
feels ill in the morning;

begins to do poorly in school work;

comes home with clothes torn or books damaged;

has possessions end up "missing";

asks for money or starts stealing money (to pay bully);
has dinner or other monies continually "lost";

has unexplained cuts or bruises;

comes home starving (money / lunch has been stolen);
becomes aggressive, disruptive or unreasonable;

1s bullying other children or siblings;

stops ealing;

1s frightened to say what's wrong;

gives improbable excuses for any of the above.

These signs and behaviors could indicate other problems, but bullying
should be considered a possibility and should be investigated.
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Supporting teachers and students, schools against bullying
behaviors
(H4)
Work with staff and pupils together to create an anti-bullying policy that includes issues of
racist bullying.

Ensure that the policy is readily available to staff, parents and pupils. Some schools ask pupils
to sign the policy and keep it in their school file.

Explain that everyone has a part to play in preventing bullying - no one is allowed to be a
bystander. Anyone who knows about or witnesses bullying, must tell and get help.

Act when told about racist or any kind of bullying.

Be aware and vigilant. If possible, the staff should try to uncover the bullying as this protects
the victims from being seen as tattling and further risking their safety.

Provide a private way for frightened victims to tell, such as individual meetings with all students
on a regular basis so no one is seen to be singled out or a box where children can
anonymously post suggestions, complaints and comments.

Ensure that lessons in self esteem and friendship skills, assertiveness, handling conflict are
included in lesson plans.

Ensure the safety and support of victims.
Try first to mediate so that pupils are given a chance to resolve things peacefully, if possible.

Help bullies to understand that their behavior is completely unacceptable and that they must
take responsibility for their actions, apologize and make amends.

Record repeated and or serious incidents of bullying so that trends in a class or with certain
pupils can be monitored and stopped.

Inform parents/guardians about bullying incidents and what action is being taken - in serious
cases, ask them to come to a meeting to discuss the problem.

Call the social services or police, if necessary and appropriate.
Make it clear that suspension or exclusion will be considered in serious cases.

Teach all students bullying prevention which can include strategies such as:

* ignore the bullying

* pretend not to hear walk away quickly

* use body language to look determined strong and positive even if you feel frightened
inside

* shout NO, GO AWAY as loudly as possible
* dwaystell atruged adult if youare bullied
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Conflict Resolution Questionnaire (H5)

Directions:

Read the statements below. If a statement describes a reaction that you typically have to conflict,
write a "3" in the space next to the question. If it is a response you occasionally make, write a "2"
in the space, and if you rarely or never make that response, write "1".

When there is a conflict, I:

1. Tell the children to knock it off.

2. Try to make everyone feel at ease.

3. Help the children understand each other's point of view.
4. Separate the children and keep them away from each other.
5. Let the principle or director handle it.

6. Decided who started it.

7. Try to find out what the real problem is.

8. Try to work out a compromise.

9. Turn it into a joke.

___10. Tell the children to stop making such a fuss.

11. Encourage one child to give in and apologize.

12. Encourage the children to find an alternative solution.

13. Help the children decide what they can compromise on.

14. Try to divert attention away from the conflict.

15. Let the children solve it, as long as no one is hurt.

16. Threaten to send the children to the principal.

17. Present some alternatives from which the children can choose.

18. Help all the children to feel comfortable.

__19. Get all the children busy doing something else.

___20. Tell the children to try to settle it on their own.

Add the numbers in each column, I-V. Each column reflects a particular approach and attitude
towards conflict. Find the column with the highest score, and that will correspond to your
predominant attitude and manner towards resolving conflict.
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Add the numbers in each column, |-V. Each column reflects a particular approach
and attitude towards conflict. Find the column with the highest score, and that will
correspond to your predominant attitude and manner towards resolving conflict.

| The No-nonsense Approach. | try to be fair and honest with the children but |
believe that they need firm guidance in learning what's acceptable behavior and
what isn't. If their behavior is unacceptable, | threaten with consequences or
follow through with consequences.

Il The Problem Solving Approach. If there's a conflict, | feel there is a problem.
Instead of battling with the children, | try to set up a situation in which we can all
solve the problem together. This produces creative ideas and stronger
relationships.

lll The Compromising Approach. | listen to the children and help them to listen
to each other. Then | help them give a little. | believe that children need to learn
that they can't always have everything that they want when they want it.

IV The Smoothing Approach. | prefer that situations stay calm and peaceful
whenever possible. Most of the conflicts that children get into are relatively minor,
so | just divert their attention to other things.

V The Ignoring Approach. | point out the limits and let the children work things
out for themselves. It is good for them to learn the consequences on their own for
their behavior.

(Kreider, W.J. (1984). Creative conflict resolution. Glenview, IL:Scott Foresman)
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