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As I write this message, I am reflecting on some of the 

most critical situations impacting our world today. 

• A national election was held that was highly 

visible, extremely costly and in many ways, 

very negative in tone and approach.  

• Our economy is struggling on a number of 

fronts. Many employees have lost their jobs 

and more loss may be on the way. Many fami-

lies may also lose their homes. 

• The world is pleading for leadership and in January a new President will be  

• inaugurated! 

Does any of this impact you? Are there any lessons we can take as 4-H agents as we  

continue the work with youth and families in our communities? 

 

I predict these uneasy times may be when new families reach out to 4-H, for a safe,  

educational program that can meet their needs when others may not. 

 

I predict that our ability to showcase the outcomes 4-H can have on youth and families will 

be very high over the next year, especially as we continue to celebrate the Centennial of  

4-H!  

 

Speaking of the Centennial, how are you doing with your Centennial plans? Are you  

finding people in your community who were former 4-H members? Have you planned a 

signature fundraising event for your 4-H program? Have you decided on a recognition plan 

that would incorporate the Centennial? 

 

These are just a few examples of incorporating the Centennial celebration into your 4-H 

program.  

 

I am most pleased to serve as President of the 4-H Agents Association this, our Centennial 

year and hope you join me in appreciation and commitment to making the best better in 

this fantastic program we call 4-H! 

 

Sincerely,  

Barbara Dunn Swanson 

Barbara Dunn Swanson 

 



Southeast Report 
Submitted by: Meg Wyatt, Greene County 

 

            Well, first off as I write this we are actually getting some snow flurries and I know Western people that 

may not be exciting to you, but we are on the east coast and we got to see some snow and that is really excit-

ing.  We are thinking we are in for a cold winter. The Southeast District has been really busy the past few 

months since the Annual Conference.  We have some news that we would like to share. 

            We met on Monday, November 17th for the first official meeting with our two new wonderful counties, 

Wilson and Johnston.  We are excited to have them in our district and know we are going to benefit greatly 

from them joining us.  We discussed old business and new business and how to introduce new professional de-

velopment opportunities to the district association.  We are going to try to have a professional development 

session each time we meet and we have discussed ideas such as marketing our program, grant writing, award 

applications, and becoming a state officer.   

            We are losing a member of our district, Nona Fitchett, from New Hanover County will be leaving us on 

Monday, November 24th. We wish her well on her future endeavors.   

            We are pleased to announce we are expecting a new addition come next year with Lori McBryde’s little 

one.  Congratulations Lori, David, and John! We can’t wait until he or she is here so we can spoil them.  

            We would like to congratulate Patricia Cahoon and Lori McBryde for completing the aspiring county 

extension director training. We know you had to work hard to complete and 

we are proud of you.  

            We would also like to recognize Greg Clemmons, Patricia Cahoon, 

and Lori McBryde attended the Hugh Shelton Leadership Conference and 

some even had the opportunity to stare into some beautiful blue eyes that 

belongs to Cal Ripkin, Jr. See Patricia and Cal in the attached photo.   

            In September, Stan Dixon, Ed Emory, Patricia Cahoon, Meg Wyatt, 

Bridget Kirk, and Tara Taylor had the opportunity to travel to the National 

Conference in Indianapolis, Indiana for a week to gain a better insight into 

what the national association is involved in. We were able to attend wonder-

ful workshops, make great networks from across the U.S., attend great banquets with speakers, and enjoy each 

others company at the State’s Night Out at Weber’s Grill. Bridget, Patricia, and Tara were recognized for their 

work in NC 4-H. Great job! 

            I believe this is all the news we have at this time and we are looking forward to attending Winter Board 

in the Western part of the state in March! 

 

 

 
 
 
 
 
 
West District Report 
From Denise Sherrill, WDNCAE4-HA President 
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The West District 4-H Agents met in person on August 26 and via Elluminate on November 13.  We are very 

excited to invite all of you to the 2009 NCAE4-HA State Conference, August 12 - 14 at the Crowne Plaza in 

Asheville: http://www.ashevillecp.com/   We plan to spend an afternoon at the Swannanoa 4-H Center and en-

joy a banquet at Deerpark, a restaurant on the Biltmore Estate. (See the invitation in the back of this edition of 

Rapport.) 

 

We welcome Carrie Pitman, the new 4-H Agent in Yancey County.  As a district, we 

are forming a team to re-vamp our Horse Program.  We also adopted a new rotation of 

district responsibilities. 

 

North Central District Report: 
Reported by Pam Jones 

            The North Central District 4-H Agents Association will be getting together for 

our first meeting as a new district on Monday, December 15 from 10:00am-2:00pm at 

the Alamance County Cooperative Extension Center. We will get to know each other a 

little better, have a covered dish meal and then get down to business.  We are looking 

forward to meeting with this new combination of 4-H professionals! 

            Congratulations to ,April Bowman, 4-H Agent in Forsyth County. On May 30 April and her husband 

Neil and their daughter, Lynae, welcomed Nate Rodney Bowman into the world.  He was 8 lbs. 10.5 oz. and 

21 inches long.   

            As Congratulations to Jennifer Grable, Person County, who will be receive her Masters Degree in Ag-

ricultural Extension Education on December 17th.  

 

Northeast District Report: 
 

The Beaufort County 4-H Youth Development Program welcomed Ms. Kimberly 

J. Corey to the staff. Ms. Corey is a graduate of Mount Olive College and resides 

in Beaufort County. Ms. Corey has a history of work experience with youth devel-

opment that spans across a ten year period. Most recently Ms. Corey was em-

ployed as the Director of the Horizon Program with Beaufort County Schools. 

Ms. Corey will be working with 4-H Extension Agent Louise Hinsley to expand 

services within the County as well as reach the underserved and limited resource 

population. Ms. Corey’s current position is funded through N.C. A&T State Uni-

versity Cooperative Extension Service.  Ms. Corey is enthusiastic about working 

with 4-H Youth Development and credits this to her prior work experience as well 

as her four children, who have inspired her to reach out to youth on all levels and 

stages of development 

 

Wind and Rain did not put a damper on the festive mood that surrounded the mar-

riage of Bridget Etheridge and Stephen Spruill. Bridget has served as the Tyrrell County 4-H Agent for the 

past year and a half. 

Stephen and Bridget were married at the Eastern 4-H Center surrounded by friends and family. After a 
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South Central District News 

By: Chrissy Haynes 

 

            Greetings from the South Central District!  Our district has been busy planning our 2009 Winterboard.  

The theme will be “Growing Green for a Better Tomorrow.”  Winterboard will be a one day event this year 

and will be held at the Union County Ag Conference Center in Monroe, NC.  We are excited to be the host for 

this year and look forward to seeing all of our fellow NCAE4-HA colleagues in Union County on March 3rd, 

2009.   

            The SC District Winter Enrichment was held at Sandhills Community College on November 8th.  4-

H’ers participated in a variety of workshops focused on Green Energy, 100 Ways to Celebrate the Centennial 

and a Step to the Beat music workshop.  Youth enjoyed a pizza dinner and held a District Council planning 

meeting.  This was a great way to get youth across the district to network with 4-H members from other coun-

ties.   

            Many youth from across the district recently attended the Sandhills Farm Credit Show Circuit Banquet 

which was held at Southeastern Community College. The Columbus County staff had a great dinner prepared 

to celebrate the achievements of the 4-H'ers who completed the required livestock shows during the fall show 

season.                         

The South Central District will hold our next association meeting on December 15th in Moore County. 

 

Future Annual Conferences 
           2009: Rochester, NY-October 25-29 
          2010: Phoenix, AZ-October 24-28 
           2011: Omaha, NE-October 24-28 
           2012: Orlando, FL-October 21-25 

 

National Association of Extension 4-H Agents web site: http://www.nae4ha.org 

Upcoming Conferences 
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By: Jennifer Grable  

 

            Have you ever had the opportunity to travel to another part of the world and gain an appreciation for 

how much they are doing with the little bit that they have? Well, that very thing happened to me this fall when 

a group of us went to Portugal. There are numerous things I could mention about the trip, but I am simply  

going to focus on my homestay. Shea Ann DeJarnette, Linda Semon and I went to work with Ellen and  

Virginia at their organization, ADCL which stands for Association for the Development of Local  

Communities. When the organization began, it was a governmental program which eventually became a non-

profit organization when their money ran out. There were a total of seven different sites that we had the  

opportunity to visit.  

            The first site we visited reminded me of some of our own Extension office buildings with several  

offices along with a large room full of plenty of resources, such as books, computers, magazines, etc. At that 

time, Ellen took us through a Powerpoint which showed us a lot of similarities between our county and state 

programs and their organization. Their mission is to “work with local communities to help adults and youth 

gain skills to allow them to be productive members of society, through formal and non-formal education 

methods, partnerships, and funding of local projects”.  Does that sound like anyone you know?? 

            From there we traveled to visit a community center, a media center, an after-school program, and  

another office building, but there were two that had the most profound affect on us. One of the sites that we 

were able to visit was a small orphanage. The home is run by four women who are the house moms and they 

rotate around so there is always someone at the house. It was simply an apartment that housed eight children 

of varying ages. This place was the children’s last chance for a home because once they come here; they 

rarely ever leave until they are old enough to be considered an adult. We had the honor of walking around 

through their rooms and having the kids tell us all about themselves. One young man was extremely happy to 

see us because it gave him the chance to practice his English. Several of these children have been in the home 

since it was opened seven years ago and this young man told us about his dreams in life and how one of them 

is to come and visit the United States. 

            The last site that we visited was a village where they run the local school. There were about six youth 

there at this site with plenty of computers at their disposal. As soon as we got there, two of the girls who had 

been hard at work at the computer went to get their globe so we could show them exactly where we were from 

and they began to ask us all types of questions. Just over a year ago, these children had never even seen a 

computer and here they were showing us a little newspaper that they had created on their own. If that isn’t a 

success story, I don’t know what is. One of the little girls had even recently been recognized for winning an 

international photo contest because she had taken a photo and adapted it superimposing a picture of the world 

on a female face. 

            This entire experience was outstanding. I had the opportunity to travel to another country, which was a 

first for me, learn about another culture, and also bring back an appreciation for all of the things that we have 

within Extension. They told us that Portugal is about the size of Indiana and I truly feel that I walked over the 

entire state  and up every staircase in the country. It was an eye-opening experience and I hope that I can 

bring back some of their culture and their ideas and their heart to my own program.  
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By: Crystal Smith 

 

Crystal Smith and Cathy Brown were sent to Torre De Moncorvo, Portugal. It is about a two hour drive from 

Vila Real still in the Duro region of Portugal. Their host is the director for the Duro Superior, Association. 

This non-profit organization helps the people within the region set-up projects that promote businesses,  

commodities and services for its people. This organization helps from start to finish on the projects. Each  

project follows guidelines, and steps with the help of the agencies staff. A set of blueprints, project plans and 

expenditures are all kept in a portfolio that the agencies assist with throughout the development of the project. 

Once the project becomes profitable, a certain amount of the proceeds goes back to the Duro Superior  

Association. The mission of this Agency is to make it better for its people that what Duro Superior means. The 

Agency does not have volunteers, but has a staff that works with there clients until the project is complete. The 

whole staff treated us like family. Iledio, Anabela, Suzanna and Catrina, even though they knew very little 

English, we survived and were able to communicate. The girls were nice enough to take us around and allow 

us to see the finished projects such as the museum showing off the history of their village in iron mining.  

Another project we saw was the store in the village that sold cheese, wine, olive oil, jams and nuts. Cathy and I 

left around 100 Euro's there. One of our favorite places was the operation that milks around 300 sheep by hand 

to produce the delicious cheese we were able to taste. They use the wool to make beautiful rugs and table run-

ner's using the hand looms by two very nice ladies. They produce wine, jams and jellies which we were able to 

sample, but not bring home. The experience left us with a pride for the Portuguese people and their Country. 

These people take such pride in their work ethic's and livelihood, I went away wanting to share this feeling 

with everyone I come in contact with.  

 

 

 

Story Notes: 

 
NC 4-H L.I.N.C. 

Leadership Innovation in North Carolina 

NC 4-H L.I.N.C. is a contemporary leadership program designed for NC CES 4-H field faculty with between 3 

and 10 years of service. The goal of 4-H L.I.N.C.  is to create a self-sustaining, dynamic peer network of  

visionary county 4-H agents across the state who are recognized leaders in scanning the State's social, political, 

and economic environments so as to best position the NC 4-H program effectively and efficiently address  

current and emerging education, economic, and health issues related to the 4-H mission in North Carolina.  

 

 

Jennifer was a Try-It Specialist. 

I had the opportunity to go to Portugal because I served as a specialist of the NC 4-H Try-It Program. Try-It 

stands for Teens Reaching Youth through Innovative Teams. The teens had to attend a retreat where they were 

trained on how to be a team so they could go out and be advocates for 4-H along with presenting workshops on 

a variety of curriculum. I had the opportunity to serve as a specialist that helped train these teens on leadership, 

teamwork, youth and adult partnerships, and teaching and learning.  

Portugal: Experiencing Another World 
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By: Chris Caveny-Cox, Gaston County 

Extension Agent, 4-H Youth Development 

 

The question was asked recently “what is a 4-Her?”  Now, this seems to have been in the context of how  

numbers are reported to support state and national initiatives, however, I feel this begins to get to the crux of 

an even bigger and more pointed discussion about what is an Extension Agent, 4H Youth Development, and 

their focused responsibilities. 

 

As with many things within extension, job descriptions vary by County with specific responsibilities taking on 

the flavor of county specific needs and initiatives.  This variability also seems to be influenced by  

interpretation of how the different organizations (National 4-H, State 4-H, State Extension Service, County  

Extension Service, USDA, etc.) and their respective missions interrelate.  So, who are we?  Our calling cards 

are labeled with titles reflective of a very large responsibility; first, an allegiance to Extension Service,  

followed closely by the 4-H organization; all holistically supported through youth development as a  

specialization.  Now again, all this in the context of what the local community needs, however there’s a 

catch… The local extension office dictates the umbrella goals under which activities and programs that support 

local needs must fit, and one would hope that this is in direct response to proactively researched need.  A small 

catch, since youth development initiatives can be phrased a number of different ways, but another alignment 

requirement none the less. 

 

Our performance is evaluated at the local level through State Extension Service metrics; organizationally we 

are judged by the number of youth participating in 4-H events, primarily at a level beyond our local  

communities; and professionally we are judged by our involvement in “successful” youth development efforts 

that support impact across multiple youth programs, although this varies subtly throughout the state.   

Innovative programming comes from maintaining an open mind and taking calculated chances at the local 

level, since it would seem that the state 4-H office, faced with parallel staffing and financial challenges is  

focused on growing traditional, well established 4-H initiatives, and, understandably, with financial cutbacks 

consistently challenging the organization, growth and attention is more easily applied to programs local to the 

university.  Programmatic division is strong with seemingly separate entities operating somewhere within the 

4-H umbrella supporting equestrian, livestock, poultry, family, health, and other focused needs.  This is further 

made challenging by the superficial relationships to other youth program providing entities within the  

University such as Science House, Project Learning Tree, Forestry and Wildlife, and other campus subject  

Departments that conduct research and programming in youth related areas such as Education, Science and 

Engineering, the Undergraduate Research Department, and Admissions. 

 

If we focus on biggest bang for the buck and highest potential impact for our local community do we focus on 

program quantity, quality, degree of impact, or maximizing the strength of our community youth development 

assets; are these directly related, mutually exclusive, or simply a variable reflection of the local situation?  

How is program quality and community impact measured and reflected upon to encourage involvement in  

local initiatives that support youth development holistically, through the benefit of university research, best 

practices, and available resources?  Does this translate to numbers of youth involved 4-H related  

programming? 

 

Extension Agent, Youth Development 
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Extension Agent, Youth Development– continued 
If we support the improvement of youth development within the community by passing on a unique  

understanding of university supplied best practices to another local youth organization, and in-turn improve 

their program quality, capitalizing on shared knowledge to broaden potential impact, is this wasted time?  Are 

we supporting the hierarchy of mission related intent?  How is this translated into community impact?  Do we 

record all youth impacted by their programming to show success and achievement?  Are these 4-Hers? 

 

If, based on locally expressed need, we organize and facilitate a collaborative of local youth and family  

development organizations to support strategic and synergistic relationships targeted at improving local  

impact, is this supported through the youth numbers that they programmatically represent?  These initiatives 

undoubtedly take time and other resources, and are a direct reflection of solutions to strong underlying  

community needs, but they also take away from potential involvement in traditional numbers reflective of 

“success” within the 4-H community.  Given the way that 4-H programming has been measured in the past 

this example is more aligned with the mission of Extension at what may be the apparent expense of 4-H. 
 

Someone once bounced off me an understanding of relationships and allegiances, parallel to the official title 

approved for business card usage, which makes sense at a certain level.  “The position is one of an extension 

agent specializing in youth development whose responsibility is to disseminate university backed research to 

the local community for the betterment of its residence, and 4-H is a tool to support this.”  This reflection 

makes sense at several levels, but with youth development spanning the gambit of topic areas this begs us to 

reflect upon the most efficient basis for our connection to the university.  Getting its start in the agricultural 

community blossomed out of necessity and matured to a magnificent model for delivery of those best practices 

to the community through the youth, with life skills learned in the process.  Taking on topic areas beyond the 

agricultural stream entreats us to consider a more efficient link to the university system potentially more  

directly involving departments such as Education. 

 

However, any level of perception gets confusing in the midst of multiple performance measures applied to this 

position from the many organizational layers involved; the extension performance appraisal, seemingly  

inflexible individual plans of work, 4-H LRFA’s, 4-H Score Cards, ES237 Reporting, County reporting, and 

perceived public impression. 
 

From a resource standpoint it seems like it might be extremely beneficial to strengthen the ties with local UNC 

assets through the UNC system such that program potential is less dependent upon geographical ties to  

Raleigh centered efforts.  With sixteen universities across the state surely there are ways that we could more 

efficiently tap those resources through the university umbrella and their cooperative efforts. 

 

Now, admittedly this discussion paper is reflective of one persons educated view on the topic with input from 

several, and a different view point may in-fact shed some light on the questions that I ponder, however, the 

uniqueness of the organizational and individual structure of the youth development profession within  

Extension begs for clarity and direction in a world where resource challenges necessitate strategic efficiencies, 

alliances, collaboration, and high impact prioritization. 

 

So… 

What is your view of an Extension Agent, 4-H Youth Development?  Should we be involved in youth  

development initiatives that don’t directly yield 4-Her’s?  Or are they 4-Her’s because of our involvement? 
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By: Barbara Dunn Swanson 

 

In early November I attended the seventh annual General Hugh Shelton Leadership Forum held in Raleigh.  

 

General Hugh Shelton, served as 14th Chairman of the Joint Chiefs of Staff from 1977 until his retirement in 

2001. He was a North Carolina State alumnus who is also a decorated combat veteran of the Vietnam War and 

was the first member of the elite U.S. Army Special Forces – the Green Berets to rise to the nation’s top mili-

tary post.  

 

The General now leads NC State’s General Hugh Shelton Leadership Center and serves as a powerful example 

of leadership excellence. Shelton is committed to developing values based leadership skills to enhance corpo-

rate, education and youth development organizations. 

 

Because 4-H is a leader in assisting youth to develop their own leadership potential, I was most pleased to at-

tend the forum to glean some new ideas and to learn about how our global world will impact future leaders. 

 

The opening presentation given by Dr. Tom Barnett, focused around the notion of global leadership – integrat-

ing national security with social, economic and cultural perspectives. Dr. Barnett helped to show how being 

“connected and employing entrepreneurial strategies can impact critical social issues. 

 

Dr. Barnett is a strategic planner who formally worked in national security affairs since the Cold War. I hap-

pened to attend this conference just three days post election; so many of the examples he shared were framed 

around what the FUTURE may look like as we transition to a new President.  

 

As I mentioned, the focus of the forum was on the implications of our increasing global society. A few key 

points that made me stop and think: 

• •During the next three decades, more than 80% of the world’s urban growth will take place on just two 

continents: Africa and Asia 

• •60% of the population of the Middle East is under the age of 25 

• •The projected largest cities by 2015 include: Tokyo, Japan; Mumbai (Bombay) India; Lagos, Nigeria; 

Dhaka, Bangladesh and Sao Paulo, Brazil 

 

Are we teaching our students about these projected cities? According to a presentation by Clarke Plexico,  

International Strategies, Inc, “ The places we know and understand the least are the ones growing the fastest.” 

Another startling revelation I picked up during this presentation: 

• •By 2025 the foreign-born population in the U.S. will surpass the historic 19th century peak, and will ac-

count for 15% of the nations population, and by 2050, that rate will rise to 19 percent. In other words 

almost 1 in five people in the U.S. will not have been born in this country.  

 

My eyes were really opened to the fact that I may live in North Carolina, but the reality is, the future of this 

great state will look very different in just a few short years. We all have to have a broader cultural perspective 

as we face living, growing and sustaining our economic well being right here at home! 
 

Shelton Leadership Forum Review 
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NCAE4-HA 2008 Awards  

 

             
 

Twenty Five Year Award–  

Travis Burke– Pasquotank County 

Distinguished Service- 

Iris Fuller- Orange County 

Distinguished Service- 

Jeanette Schuszler-Caldwell County 
Distinguished Service- 

Melissa Staebner -Yadkin County 

Dalton Proctor Award of Excellence, 

Meritorious Service Award,  

World Citizenship State and Regional  Winner 

Carolyn Langley– Randolph County 

TC Blalock Young Agent Award– 1-3 years 

Laura Bryd– Union County 

Pete Anderson– Pamlico County 

TC Blalock Young Agent Award– 4-7 years 

Sara Drake– Rowan County 

Bridget Kirk– Duplin County 
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NCAE4-HA 2008 Awards continued 

Achievement in Service Award 

Ben Silliman– State 4-H Office 

Achievement in Service Award 

Patricia Calhoun– Carteret County 

Achievement in Service Award 

Sara Drake-Rowan County 

Achievement in Service Award 

Bridgett Kirk– Duplin County 

Amy/4-H Youth Development Salute Award 

Krista Hancock– Cumberland County 

State, Regional and NATIONAL winner 

Diversity Award 

April Bowman– Forsyth County 
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NCAE4-HA 2008 Awards continued 

Communicator  

Awards 

Educational Package- 

April Bowman, Amanda Cochran, Don 

Mebane– Forsyth County 

Educational Piece Individual 

Reba Green-Holley– Gates County 

Feature Story, personal Column, 

Periodical Publication Individual 

Terri Bost– Stokes 

Media Presentation- 

Sandy Hall, Janie Latour,  

Charlie Tyson– NashCounty 

News Story- 

Melissa Stumbo– Richmond County 

Periodical Publication Team- 

Teresa Wilkins, Chrystal Whitt-  

Surry County 

Promotional Package Individual - 

Vanessa Spiron - Pitt County 

Promotional Package Team- 

Tara Taylor, Nancy Beirise- 

 LeniorCounty 

Promotional Piece Individual- 

Mitzi Stmpf 

State, Regional and NATIONAL winner 

Published Photo- 

Morgan Maness-Rockingham County 

Exhibit, 

Video Program 

Tara Taylor, Clark Tutt, Martha Bishop, 

Rick Vernon– Lenior County 
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NCAE4-HA 2008 Awards continued 

Specialty Awards  

4-H Innovator Award 

Beth Davis– Alamance County 

Excellence in Camping 

Northwest District Biotechnology Camp 

Judy West, Vickie Slew, Sara Drake, Teresa  

Wilkins, Melissa Staebner, Jennifer  Miller,   

Peggie Lewis 

Excellence in Club Support Ind.- 

Melissa Stabener- Yadkin County 

Excellence in Club Support Team 

Harriett Edwards and Kate Guerdat-State 

4-H Office 

Excellence in Natural Resource/

Environmental Education.- 

Terri Bost– Stokes County 

Excellence in Natural Resource/

Environmental Education.- 

Terri Bost– Stokes County 

Excellence in Teamwork 

Northwest District Chef and the Child-  

April Bowman, Terri Bost, Julie Jones, Sara Drake, Jennifer 

Miller, Melissa Stabner, Barbara Dunn Swanson, Teresa  

Wilkins, Vickie Shew, Brenda Sutton, Janell Kent, Jennie leo-

nard, Toi degree, Geissler Baker, Carolyn Shephard, Marilyn 

Wells, Susan Garkalns, Sherrie Peeler, Jennifer Brown 

Mike Davis Excellence in 4-H  

Howard Scott– Wayne County 

Jon Ort Excellence Award- 

Jackie Helton– State 4-H Office 
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NCAE4-HA 2008 Awards continued 

Other Awards and Scholarships 

Chester Black Professional Development Scholarship Winners- 

Heather Tart– Wake County, Angela Shaver– Bladen County 

Chester Black Professional Development Scholarship Winners- 

Heather Tart– Wake County, Angela Shaver– Bladen County 

National Meeting Scholarship Winners- 

Tara Taylor– Lenior County 

Meg Wyatt– Green County 

Dalton Proctor Livestock Award 

Ralph Blalock– Edgecombe County 

Congratulations to ALL the Winners 
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Winter Professional Meeting 
March 3, 2009  
Union County 

 

Look for Winter Professional Details on the Web!Look for Winter Professional Details on the Web!Look for Winter Professional Details on the Web!Look for Winter Professional Details on the Web!    

State Annual Conference 


